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ADDENDUM 1

BID TITLE: File No. 73-25 Purchase of LED Video Display Boards Re-Bid

BID DUE: Wednesday, June 18, 2025 at 12 o’clock noon (Eastern Time)
Attention Bidders:
We have been requested to issue the addendum for the following:

Please ensure that a copy of this addendum is included and returned with the bid
specifications furnished to you by this office, as it will have the same force and effect as
if it were part of the specifications originally issued.

1. Extend the bid opening date.

2. Inform potential bidders that a second addendum is forthcoming which
will provide the answers to questions received for this bid.

3. Provide bidders with copies of the prevailing wage documents omitted
from the original bid package.

If you have any questions regarding the attached, please contact Jules Gilliam at
jgilliam@clevelandohio.gov. Thank you for your prompt attention and assistance in this
matter.

Also, please ensure that copy of this addendum is included and returned with the
bid specifications furnished to you by this office, as it will have the same force and
effect as if it were part of the specifications originally issued.

iy

Signature of Potential Bidder & Name of Company Today’s Date
G-
ank you,

Donia Patterson, Assistant Administrator
Purchases & Supplies
CC:

An Equal Opportunity Employer
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Division of Industsial Compliance

PREVAILING WAGE CONTRACTOR RESPONSIBILITIES

This is a summary of prevailing wage contractors’ responsibilities. For more detailed
information please refer to Chapter 4115 of the Ohio Revised Code

General Information

Ohio's prevailing wage laws apply to all public improvements financed in whole or in part by
public funds when the total overall project cost is fairly estimated to be more than $250,000
for new construction or $75,000 for reconstruction, enlargemery, alteration, repair,
remodeling, renovation, or painting.

Ohio's prevailing wage laws apply to all public improvements finaniced in whole or in part
by public funds when the total everall project cost is fairly estimated to be more than
$91,150 for new construction that involves roads, streets, alleys, sewers, ditches and other
works cannected to road or bridge construction or $27,309 for reconstruction,
enlargement, alleration, repair, remodeling, renovation, or painting of a public improvement
that involves roads, streets, alleys, sewers, ditches and other works connected to road or
bridge construction.

a) Thresholds are to be adjusted biennially by the Administrator of Ohjo Department of
Commerce, Division of Industrial Compliance and Labor, Bureau of Wage and Hour
Administration

b} Biennial adjustments to threshold levels are made according to the Price Deflator for
Construction Index, United States Department of Commerce, Bureau of the
Census", but may not increase or decrease more than 3% for any year

Penalties for violation
Violalors are to be assessed the wages owed, plus a penalty of 100% of the wages owed.

intentional Violations
If an intentionat violation is determined to have occurred, the contractor is prohibited from
contracting directly or indirectly with any public authority for the construction of a public
improvernent, Intentional viclation means "a willful, knowing, or deliberate disregard for any
provision” of the prevailing wage law and includes but is not limited to the following actions:
* Intentional failure to submit payroll reports as required, or knowingly submitting false
or erroneous reports.
« Intentional misclassification of employees for the purpose of reducing wages.
* Intentional misclassification of employees as independent contractors or as
apprentices.
+ Intentiona failure to pay the prevailing wage.
= intentional failure to comply with the allowable ratio of apprentices to skilled workers
as required by the regulations established by Ohio Department of Commerce,
Division of industrial Compliance and Labor, Bureau of Wage and Hour
Administration.
= Intentionally employing an officer, of a contractor or subcontractor, that is known to
be prohibited from contracting, directly or indirectly, with a public authority.

Bureau of Wage and Hour Adrwinistration 614-644-2239
6606 Tussing Road Fax 614-728-8639
Reynoldsburg, OH 43068-3099 TTY/TOD 800-750-0750

com.chio.gov

An Equal Opporlunity Empfoyer and Service Provider



Department
of Commerce

Ohio

Responsibilities
A. Pay the prevailing rate of wages as shown in the wage rate schedules issued by the

Ohio Department of Commerce, Division of Industrial Compliance and Labor,

Bureau of Wage and Hour Administration, for the classification of work being

performed.

1. Wage rate schedules include all modifications, corrections, escalations, or
reductions to wage rates issued for the project.

2. Overtime must be paid at time and one-half the employee's base hourly rate.
Fringe benefits are paid at straight time rate for all hours including overtime.

3. Prevailing wages must be paid in {ull without any deduction for food, lodging,
transportation, use of tools, etc.; unless, the employee has voluntarily consented
to these deductions in writing. The public autharity and the Director of Chio
Department of Commerce, Division of Industrial Compliance and Labor, Bureau
of Wage and Hour Administration - must approve these deductions as fair and
reasonable.. Consent and approval must be obtained before starting the project.

Division of Industeial Comgliance

B. Use of Apprentices and Helpers cannot exceed the ratios permitted In the wage rate
schedules.
1. Apprentices must be registered with the U.S. Department of Labor Bureau of
Apprenliceship and Training.
2. Contractors must provide the Prevailing Wage Coordinator a copy of the
Apprenticeship Agreement for each apprentice on the project.

C. Keep full and accurate payroll records available for inspection by any authorized
representative of the Ohio Department of Commerce, Division of Industrial
Compliance, and Labor, Bureau of Wage and Hour Administration or the contracting
public autharity, including the Prevailing Wage Coordinator. Records should include
but are not limited to:

1. Time cards, time sheets, daily work records, etc.

2. Payroll ledger\journals and canceled checks\check register.

3. Fringe benefit records must include program, address, account number, &
canceled checks, '

4. Records made in connection with the public improvement must not be removed
from the State for one year following the completion of the project.

5. Out-of-State Corporations must submit to the Ohio Secretary of State the full
name and address of their Statutory Agent in Ohio.

D. Prevailing Wage Rate Schedule must be posted on the job site where itis
accessible to all employees.

E. Prior to submitting the initial payroll report, supply the Prevailing Wage Coordinator
with your project dates to schedule reporting of your payrolls.

F. Supply the Prevailing Wage Coordinator a fist of alf subcontractors including the
name, address, and telephone number for each.
1. Contractors are responsible for their subcontractors’ compliance with
requirements of Chapter 4115 of the Ohio Revised Code.

Bureau of Wage and Hour Adminisiration G14-644.2239
6G06 Tussing Road Fax §14.728-8G39
Reynoldsburg, OH 43068-9099 TTYITOD 800-750-0750

com.ohio.gov

An Equat Opporlunily Employer and Service Provider
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G. Before employees start work on the project, supply them with wrilten notification of
their job classification, prevailing wage rate, fringe benefit amounts, and the name of
the Prevailing Wage Coordinatar for the project. A copy of the completed signed
notification should be submitted to Prevailing Wage Coordinator.

Oivision of industriat Compliance

H. Supply all subcontractors with the Prevailing Wage Rates and changss.

L. Submit cedified payrolls within two (2) weeks after the initial pay period. Payrolls
must include the following information:
1. Employees' names, addresses, and social security numbers.

a. Corporate officers/owners/partners and any salaried personnel who do
physical work on the project are considered employees. All rate and
reporting requirements are applicable to these individuals.

2. Employees’ work classification.
a. Be specific about the laborers and/or operators (Group)
b. For all apprentices, show levellyear and percent of journeyman’s rate
3. Hours worked on the project for each employee,
a. The number of hours worked in each day and the total number of hours
worked each week.
4. Hourly rate for each employee,

a. The minimum rate paid must be the wage rate for the appropriate
classification. The Department's Wage Rate Schedule sets this rate.

b. All overtime worked is to be paid at time and one-half for all hours
worked more than forty (40) per week.

5. Where fringes are paid into a bona fide plan instead of cash, list each benefit
and amount per hour paid to program for each employee.

a. When the amount contributed to the fringe benefit plan and the total
number of hours worked by the employee on all projects for the year are
documented, the hourly amount is calculated by dividing the total
confribution of the employer by the total number of hours worked by the
employee. .

b. When the amount contributed to the fringe benefit is documented but not
the total hours worked, the hourly amount is calculated by dividing the
total yearly contribution by 2080.

6. Gross amount earned on all projects during the pay period.
7. Total deduclions from employee's wages.
8. Net amount paid.

J. The reports shall be certified by the contractor, subcontraclof, or duly appb'mted
agent stating that the payroll is correct and complete; and that the wage rates
shiown are not less than those required by the O.R.C. 4115,

K. Provide a Final Affidavit to the Prevailing Wage Coordinator upon the completion of
the praject.

Bureau of Wage and Hour Administration G14-644-2229
660G Tussing Road Fax 614-726-8639
Reynoldsburg, OH 43068-9099 TTY/TDO 800-750-0750

com.ohio.gov

An Equal Opporlunily Employer and Service Provider
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WDUSTRIAL COMPLIBACE  SECTIONS  RESOURGES  COWTAGTUS

Many of our staff are teleworking to stop communily spread of the coronavirus {COVIO-18).

Our offlce wil} also not be accepting walk-in customers. The Division is still operational, and customers will still be
able to drop off pians, applications and other documents, but we ask that you first work through our web portal,
where you can alsc submit payments. There are no conveniance feas for online payment. Please call us at 614-644-

2223 or email us at IC@com.slate.oh.us with any questions. Thanks for your patience.

INSTRUCTIONS FOR PREPARING CERTFIED PAYROLL REPORTS

Ganeral

Conlractors ond subconlractars are raquited by low 1o submil cerflited payrail 1eports far work on projects coverad by Ohla's Prevaling Woge Low,
This form meels the reporling requitements estabilthed by Ohlo Revised Code Chopler 411S. e use of Ihis form I not mandalary, employers may
submit thelr own {orms provided that off of the tequited Informallon & Included. This form may be reproduced. ar addifiona! coples obioined fremy

Ohto Deporlment of Commerce Divislan of Industdal Compllance and Labor Bureauy al Wage & Hour Adminisitolion 6506 Tussing ftd. P, O, Box 4097
Reynoldsburg, OH 423068-9399 Phane; (414) §44-2239

Carlifiad Payroll Haading

Employer name ond address; Company's full name ond address, indicale i The company ks o subcaniractor, I sa iist the nome of the General or
Pdme. Project: Nome ond focallon of the profact, Including counly. Cantracling Publc Authaiily: Namo and oddiess of the canlracling public
authorlly, Weok Endlng: Manth, day, end yoar I Yos! day of reporling peilod,. Payroll £ ; Indicoles firsl, second. thirt, ale. payroli fied by lhe

company for tha prajaecl. Page indicalor: nuraber of pagas included In the repol. Prajec! Number Determined by the public authodly. If theie i no
number leove blank,

Information by Column

- L tmployse Name, Addies and Soclal Seculy number: This Informaiton musf be provided for alf emplayaaes that pedorm physical labor on Ihe
projach Corparate officas poriners, and saloded employoes ate considered employeas ond mus! be pald the ptevaling tate, individuat sole
proptictars dda not have ta pay themsaives peevaling rale but must iepor! thalr houes on tha project.
2, Wtk Class: Us) clossiicollon of work actualy pedormad by employee. f unsuie of work clasiiicallon, consull the Ohlo dopartmant of
Commarce, Wage and Hour Bureau, Emplayaas waiking mare than one eiasificolion should have iepuarate line enlilas {or each clanlficatiary
Indicale what yearfieval lor Appraniices Ba spocliic whon using laborer and aperator clasfications: for exomplo, Backhoe Opatalar at
Asphall Laboras,
3. Howrs Warked. Day & Cola: In the fis] fow of colurnn 3 enter days of pay perlod exampla: MTW THF S 8. Tha second row Is fox Ihe dale Ihat
conespends with each day for Ihe pay pedod. in the employee Infarmotlon section enter the numbar of hauts worked on the prevailing wogs
ptofact and which day the hours wars woked. Seporale rows ore labatad for (S) sikalght time hours and (QT) overtime hours. All hauis worked
oiler 40. must be pold al the oppropilale ovaitime rala.
4, Projac! Tolot Hows : Tatal the hours enfeted for pay pellod.
5.Bose Rate: Erler aclual rale por hour pald fo the employee. the overire houly tale & line ond onehall the base 1ofe lad in the
prevaling woge sshedule plus lilnge banalilz at stalght ltme rate. The prevailing woge schedule this the bose rale plus ithge bene!tl) amounlz.
These amounts odded together equal the folal preveling woge rote. Emplayers musl pay This latal omaunt in one ai threa ways.

- Tolol rate may ba pald in enlirely in the base rate 1o the emplayee: In which cose, the cash deslqnuvlé:n witt be checked for lilinga

banafits.
+ Tolal role moy be pald aslisled In pravoiling woge rate schedule vilh totol finge amounls pald appraved planx
« Tolal rate may be pald with g combinallon of base iote ond linge poymants lo approved plkans in amounis othar than thase fislad In
schedula,

6. Projecl Gross: Entet fatal gross wages eamed on ha projec {or siraight fima ond ovariime. Picjact houns X base rale should equal pafect
grass
7. Ringes M fiinga benofls are pald In the hourly biosa rala. indicale This by marking the cash space. i inge banefils are pold to epprovad
plans a3 lisledt In the prevaiing wage tolo schadule, mark the space Approvad Plans. H filnge booeits ora paid portiafly in the baro rale and
porlofly i approved plans, mark the spoce Cosh & Approved plans. List the howly omount pald to oppraved plans {ot aoch finge. i
poymanlis ara not made on @ per hout batls, caktulate the hauly finge aredil by dividing the yeady employet caontiibulion by the lossar of:
houts aclucily warked In the yaar {thaze mus! be documanted) or 2080, Fingo beneflls Include: Employer's shore of haalth insuioncae, g
Inwranca. tetiemant plan, bonus/profll thailng. sick poy, holiday poy, personal feave, vacatlon. and aducaltan/itaining programs.
8. Tolat Howrs All Jobs: Tolal ol hours warked durlng Ihe poy periad Including non-piavaling woge jobr,
9. Tolal Gross All Jabs: Gros amaun! eained In the pay pedod for ol hous worked,
10. Self explanalory.
11, Sell exptanoclary. .
12. $=2Ut explanolory,

.

COM | Confidanlislity Statemant | Privacy Statemenl | Naws Room | Public Recards Requoest Palicy | Disclalmer

COMTACT US
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PREVAILING WAGE THRESHOLD LEVELS
IMPORTANT NOTICE

Before advertising for bids, contracting, or undertaking construction with its own forces, to construct a public
improvement, the Public Authority shall have the Ohio Department of Commerce-Division of Industrial
Compliance, Bureau of Wage and Hour Administration determine the prevailing rates of wages for workers
employed on the public improvement. The wage determination must be included in the project specifications
and printed on the bidding blanks where work is done by contract.

“New” construction threshold for Building Construction: $250,000

“Reconstruction, enlargement, alteration, repair, remodeling,
renovation, or painting” threshold level for Building Construction: $75,000

As of January 1,2022:

“New” construction that involves roads, streets, alleys, sewers,
ditches and other works connected to road or bridge construction $96,091
threshold level has been adjusted to:

“Reconstruction, enlargement, alteration, repair, remodeling,
renovation, or painting” that involves roads, streets, alleys, sewers,
ditches and other works connected to road or bridge construction
threshold level has been adjusted to:

$28,789

A) Thresholds are to be adjusted biennially by the Director of the Ohio Department of Commerce.

B) Biennial adjustments to threshold levels are made according to the Building Cost for Skilled Labor
Index published by McGraw-Hill’s Engineering News-Record, but may not increase or decrease
more than 3% for any year. '

1f there are questions concerning this notification, please contact:

Ohio Department of Commerce
Division of Industrial Compliance
Bureau of Wage and Hour Administration
6606 Tussing Road, PO Box 4009
Reynoldsburg, Ohio 43068-9009
Phone: 614-644-2239
Fax: 614-728-8639

www.com.ohio.gov
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Division of Industrial Compliance

Affidavit of Compliance

Prevailing Wages

{Name of person signing affidavit) (Title)

do hereby certify that the wages paid to all employees of

{Company Name)

for all hours worked on the

(Project name and location)

project, during the period from to are in
(Project Dates)

compliance with prevailing wage requirements of Chapter 4115 of the Ohio Revised Code. | further
certify that no rebates or deductions have been or will be made, directly or indirectly, from any wages

paid in connection with this project, other than those provided by law.

(Signature of Officer or Agent)

Sworn to and subscribed in my presence this day of , 20

(Notary Public)

The above affidavit must be executed and sworn to by the officer or agent of the contractor or

subcontractor who supervises the payment of employees. This affidavit must be submitted to

the owner (public authority) before the surety is released or final payment due under the terms
of the contract is made.

Bureau of Wage and Hour Administration 614-644-2239

: Fax 614-728-8633
6506 Tussing Road TTY/TDO 800-750-0750
Reynoldsburg, OH 43068-9009 com.ohio.gov
LAW1003 An Equal Opportunity Emplayer and Service Provider

3/2018



